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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

THASSI M BEEVI ABDUL KADER COLLEGE FOR

WOVEN
Name of the head of the Institution S Sunmayaa
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04567- 241933

Mobile no.

9442617047

Registered Email

princi pal @hassimin

Alternate Email

t bakcw@nai | . com

Address No. 8/ 93 & 94, Pear|l WMatricul ation
School Road, Kil akarai, Ranmanat hapuram
District

City/Town Ki | akar ai

State/UT Tam | Nadu




Pincode 623517

2. Institutional Status

Autonomous Status (Provide date of Conformant of 17-Jan- 2005
Autonomous Status)

Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Ms B Seeni Rahfuni sha
Phone no/Alternate Phone no. 04567241934
Mobile no. 9489052386

Registered Email

| gac_coordi nator @hassi min

Alternate Email

t bakci gac@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://thassi min/wp-content/upl oad

s/2017/11/ AQAR-17-18-1. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://thassi min/wp-content/upl oads/ 2

018/ 01/ cal endar - 2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 B+ 76. 25 2002 01- Cct-2002 | 30- Sep- 2007
2 B 2.78 2009 31- Dec-2009 | 30-Dec-2014
2 B 2.78 2013 23- Mar-2013 | 22- Mar-2018
3 B++ 2.89 2018 30- Nov- 2018 | 29- Nov- 2023
3 A 3.16 2019 18- Cct-2019 | 17-Cct-2024



https://thassim.in/wp-content/uploads/2017/11/AQAR-17-18-1.pdf
https://thassim.in/wp-content/uploads/2017/11/AQAR-17-18-1.pdf
https://thassim.in/wp-content/uploads/2018/01/calendar-2018-2019.pdf
https://thassim.in/wp-content/uploads/2018/01/calendar-2018-2019.pdf

6. Date of Establishment of IQAC

01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Training Program on
Standard I nternational
Level Thesis Witing and
its Features and

Ful bri ght Schol ar shi p-
Eligibility and
Applications through
Research Conmittee

09- Jul - 2018 125

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI | NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

17

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e A Training Programon Standard International Level Thesis Witing and its
Feat ures and Ful bright Scholarship Eligibility and Applications through Research



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7509_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7509_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7509_Minutes.pdf

Conmmittee ¢ Acadenic and Adm nistrative Internal Audit ¢ Acadenic and
Adm nistrative External 1SO Audit ¢ A Lecture on Post NAAC Accreditation ¢ Life
Skills Training Yoga for Human Life Excellence through Staff Devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Docunent at i on Col | ected and Consolidated the
activities of the College regularly and
the activities were reflected in the
Annual Academ ¢ Day Report Every Year

Orientation of new faculty related to I nduction Training Programme for New y
college rules and regulation - staff appoi nted Faculty Menbers on 24.08. 18
devel opment
| QAC Meeting 17
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Revi ew Meeting 15- Cct - 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 09-Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The entire canpus is WFi enabled. The
currently operational (maximum 500 words) library provi des easy access to digital
know edge resources through AutoLib
Software. The col |l ege has invested
resources in devel opnent of

cust ondesi gned sof tware packages for



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7509_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7509_Quality.xls

Ent erpri se Resource Planning (ERP)
These are periodically upgraded to neet
new requirenents. Adm nistrative staff
provides the faculty tinely information
on student adm ssions, denopgraphic
profile, course options exercised by
students, distribution of students
across courses and sections,

exam nations to take and so on. It
manages attendance and | nterna
Assessnent (I A) records. There is

seam ess integration and |inking of al
processes this entails nmanagenent of
student data fromthe start point
defined by online adm ssion application
to the end point defined by exanination
results and issue of certificates.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA NI L ARABI C 11/ 05/ 2018
BA NI L Engli sh 11/ 05/ 2018
VA NI L Engli sh 11/ 05/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA ENGLI SH Nill GBEGC11 Ni Il
BA ENGLI SH Nill GBECC12 NIl
BA ENGLI SH Nill GBEGA13 NIl
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MSc CHEM STRY 16/ 08/ 2018
MSc PSYCHOLOGY 16/ 08/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MSc

Cheni stry

16/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7509_Syllabus_revision_1617262342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7509_programmes_on_employability_1617257694.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7509_Program_introduced_1617257953.xls

VSc

Psychol ogy

16/ 08/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tal ly

18/ 06/ 2018

35

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA ENGLI SH 157
BSc I NFORVATI ON TECHNOLOGY 43
BSc COMPUTER SCI ENCE 31

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A structured tool is enployed to obtain feedback from stakehol ders as a t ool
for quality assurance. | QAC of the college collects and anal yzes student
feedback every year. Feedback on teaching, |earning, evaluation,

i nfrastructure, student support services and canpus environnment are obtained
fromstudents during the conpletion of every academ c year. Feedback is al so
col l ected from other stakehol ders such as teachers, alummae and parents. The
inputs from feedback are used for revising/enriching the curriculum and

i mprovi ng teaching, |earning and governance effectiveness. The consoli dated
feedback is submtted to the principal for appropriate intervention who
responds proactively to the feedback and takes i mredi ate action to ensure
quality in all the activities. This practice has resulted in the betternent of
the curricular aspects, infrastructure facilities and student support services.
Besi des, feedback is obtained through online fromstudents for all the events
such as wor kshops, sem nars, guest lectures etc., organised by the departnents
and quality circles, helping the departnments/quality circles to identify the

| acunae i f any and appropriate interventions. Feedback nechani sm for nonitoring
and eval uating teaching-learning process is in place. The quality of

t eachi ng—l earni ng process is assessed through quantitative and qualitative
feedback coll ected on course teacher with various attributes Iike teachers
approach towards the students, interest generated by the teacher towards the
subj ect, conmmunication skills, evaluation, regulative and punctuality aspects
of each teacher fromthe students. Based on the feedback, perfornmance gap of
the faculty nmenbers are identified. The commendabl e views received fromthe
students/teachers and al umae/i ndustrial experts through feedback are



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7509_Projects_undertaken_1617264106.xlsx

incorporated into the curricul a.
one of the reasons for

I nstitutional

openness to feedback,
continued success in bringing innovative in curricul a.

in fact is

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Conmer ce 60 66 59
BA Arabi c 60 9 8
BA Engl i sh 180 150 132
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 659 90 37 16 69

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
121 121 594 69 20 Nill
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

TBAKC designed and follow the mentoring system. The faculty members are acting as a mentor for each student
from the same department where they enrolled. Faculty of the students allotted with set of students in the ratio
total number of students and the total number of the faculty within the department. Next to the faculty allotment,
special mentoring will provide by the course coordinator, HoD and Principal, If it is necessary. The mentor get all
the information like names, address, contact details in case of an emergency, medical history, family history,
educational history and their personal skill from each mentee. The convenient time will be allotted between them
to interact to share their difficulties or inconveniences faced by them with in the college, department, and hostel
or in the family. The mentor encouraged the students to open up their problem freely to get guidance to
overcome. The student mentee was guided mainly on studies, higher studies, career opportunities, participation
in competition to showcase their skills. Many students residing in the hostel get home sick in this case mentor
can help them to solve by just listening and counselling. If the students have problem with mother, father or
siblings or with other member of family. Mentor trying to console them by giving proper counselling. If necessary
they are counselled with professionally qualified counsellor throughout ALOHA counselling centre. Professionally
counsellors are also invited for general/ common counselling to peer group and to all students in an open
meeting

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7509_Demand_ratio_1617265266.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7509_ict_tools_1610171466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7509_e_resource_1610171492.xlsx

2061

122

1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

32

32

32

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr S Sunmayaa
Dawood

Pr of essor

Service to
Educati on Award
Principal Secretary
Gover nment of
Tani | Nadu
Conmi ssi oner at e of
Treasuries and
Account s,
Secretari at,
Gover nment of
Tanm | nadu,

Col | ectorate
Ramanat hapur am

2018

Dr A Jasni ne

Associ at e
Pr of essor

BEST | DEA AWARD’
in REJUV | DEA
CONCLAVE for her
i dea on the
“Attendance Myth”
Centre for
Educati onal and
Soci al Studies
(CESS) in
col | aboration with
Nat i onal assessnent
and Accreditation
Counci | ( NAAC)
Associ ation of
I ndi an Universities
(Al'U) Karnat

2018

Ms S Dhanya Mol

Assi st ant
Pr of essor

Bharath Ratna Dr
APJ Abdul Kal am
Gol d Medal Award
for Qutstanding

| ndi vi dual

Achi evenent in
Educati on G obal
Economi ¢ Progress

and Research
Associ ation

2018

Ms J Fathi ma
Hal eenm,

Assi st ant
Pr of essor

Awar ded as Active
SPQOC (' Si ngl e Poi nt




NPTEL Local

of Contact ) based
on candi date
performance for
July —Cct ober 2018
for the SWAYAM
Chapt er
VHRD

2019

Dr S Sunayaa
Dawood

Pr of essor

enpoweri ng wonmen in

Lifetine
Achi evenent Awar d
2019" for

the field of
educati on Radi an

| AS Acadeny,
Ramanat hapur am

2019

Dr V Mal arvi zhi

Assi st ant
Pr of essor

Yoga Si ronnani
Patanjali College
of Yoga Research

Cent er

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MSc NI L APRI L-19 10/ 05/ 2019 21/ 06/ 2019
MPhi | NI L APRI L-19 10/ 05/ 2019 21/ 06/ 2019
MCA NI L APRI L-19 10/ 05/ 2019 21/ 06/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

Nill

4007

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://thassimin/academ cs/ out cones/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG VA ENGLI SH 13 13 100
PROGRAMVE



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7509_Evaluation_1617265424.xlsx
https://thassim.in/academics/outcomes/

PG MCom COMVERCE 2 1 50
PROGRAMVE

PG MCA COMPUTER 7 7 100
PROGRAMVE SCI ENCE
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://thassi min/wp-content/upl oads/ 2018/ 01/ St udent -Sati sfacti on-Survey-
Anal ysi s-2018-19- Report-1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal K. Kanakat har s Sunmmer Nill Bhabha Atom ¢
hi ni Resear ch Research Centre

Fel | owshi p 2018
from | ndian
Acadeny of

Sci ence
Bangal ore

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0
Any O her 0 NI L 0 0
( Speci fy)
I nt er nati onal 0 NI L 0 0
Proj ects
St udent s 0 NI L 0 0
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Proj ects 0 NI L 0 0
sponsored by
the University

| ndustry 0 NI L 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7509_Pass_percentage_1610014782.xlsx
https://thassim.in/wp-content/uploads/2018/01/Student-Satisfaction-Survey-Analysis-2018-19-Report-1.pdf
https://thassim.in/wp-content/uploads/2018/01/Student-Satisfaction-Survey-Analysis-2018-19-Report-1.pdf

sponsor ed
Proj ects

I nterdiscipli
nary Projects

NI L

M nor
Proj ects

NI L

Maj or
Proj ects

NI L

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

intell ectual

A one day Nati onal
Wor kshop on Issues in
Scientific Witing
i ncludi ng Pl agari sm and
Property

Ri ghts

Departnent of Library
and I nformation Science

14/ 02/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Tal k on Dr
APJ Abdul in
t he Renenbrance
Day of Dr APJ
Abdul Kal am

Dr Sumayaa
Dawood,

Pri nci paal
Head, Depart nment
of Hone
Sci ence, TBAKC

Al India
Radi o, Madur ai

27/ 07/ 2018

State Level

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Home sci ence 2
Conput er Sci ence 1
Tam | 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7509_Seminars_conducted_1610002249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7509_Awards_won_1610002284.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Tam | 8 3.08
I nt er nati onal Engl i sh 25 4. 33
I nt er nati onal Commer ce 14 5.77
I nt ernati onal Conput er Sci ence 5 6.42
I nt ernati onal Busi ness 2 2.07
Admi ni stration
I nt ernati onal Home sci ence 1 5.77
I nt ernati onal Mat hemat i cs 11 5.44
No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 7
Honmesci ence and Arabic 1
M crobi ol ogy and Bi ot echnol ogy 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Ni |l

0

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | Nill
Ni | Ni | Ni | 2018 0 Ni | Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 Nill Nill Ni |
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 45 173 4 196
nar s/ Wor kshops




Present ed 6 12 Ni |l Nl
papers
Resource Ni Il 1 5 5
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Hone Sci ence

of oil Sanples

Conpani es, Vi rudunag
ar

department project Agency (amount in rupees)
Depart nment of Course materi al United Welfare 167000
Hone Sci ence consul tancy for Organi zati on 10/ 39,
I sl am ¢ studies 1st fl oor, Anaikar
Kannot t at hi n conpl ex, M V. Badran
Adi ppadai Street, Perianet,
Sat hunavi yal Chennai 600003
Depart ment of Nutrient anal ysis SKT Agro Foods 25000
Home Sci ence of MIKky Mushroom Pvt. Ltd, No
2/ 499/ 18, NH Thondi
mai n road,
kal ayar kovi |,
Si vagangai 630551
Depart ment of Nutrient Analysis | dhayam Group of 50000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Seet hakat hi

pal mcraft

maki ng for
rural wonen of
Ramad Di st.
Sponsored by
NGO

NGO

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr S Sunayaa Tai l ori ng and Seet hakat hi 0 20
Appar eal WMaki ng NGO
Two nonth free
training for
rural wonen of
Rammad di st
Sponsored by
Seet hakat hi NGO
Dr S Sunayaa Free training Seet hakat hi 0 20

No file upl oaded.

3.6 — Extension Activit

ies

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number

of teachers

Number of students




collaborating agency

participated in such
activities

participated in such
activities

Yoga Day
Cel ebrati on

NSS- TBAKC Uni t

3

50

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

One nonth
Awar eness progranme
on Food Safety

Cash
Awar d( Rs. 15000)

The Desi gnat ed
O ficer,
Col | ectorate
Conpl ex, Opp. to
Police Interim
Training Centre,
Ramanat hapur am -
623 503

50

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS TBAKC Canmpus 4 200
Cl eani ng
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

NI L

NI L

Nill

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Field Kannirraja 04/ 08/ 2018 04/ 08/ 2018 Dr B
Docunent ary Visit puramin the Zul ai ha
Field Visit District of Shakeel
Tuticorin associ ate
Prof essor &
Head
, Depart nent
of English &
Ms O Alisha



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7509_Extension_1610004173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7509_Students_in_extension_1610004590.xlsx

Assi stant Pr
of essor, Depa
rtnment of
Engl i sh

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al agappa 29/ 05/ 2018 Using library and 50

Uni versity | abor at ory

facilities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
14325000 53288922
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Nill
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Nill
during the year (rs. in |akhs)
O hers Nill
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Sof t ware Partially Version 6.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
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e- Books 584 Nill 12 Nill 596 NIl

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 440 365 365 8 8 13 32 50 30
g
Added 0 0 0 0 0 0 0 50 0
Tot al 440 365 365 8 8 13 32 100 30
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

| CT enabl ed teaching and Lear ni ng, Yet to Provide Link
Interactive Smart Boards, Video Lab,
Audi 0 Lab, Comunication Skills Centre,
Al'l Departnents were provided with
multinmedia |lab that shall be utilised
as Browsing Centres and Conputer
Centres to prepare ICT .

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7370600 4485824 14325000 48803098

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The col |l ege has wel | -defined and structured system of procedures for
mai ntaining all the physical and acadenmic facilities. Various initiatives have
been taken to devel op the physical anbience. The Managenent of the college
takes care of the maintenance of all the buildings including class roons,
| aboratories and hostels, with the hel p of engineer, supervisors, electricians,



https://assessmentonline.naac.gov.in/public/Postacc/Library/7509_Library_1617427121.xlsx
Yet to Provide Link

pl umbers, carpenters, gardeners, scavengers and sweepers. A M ntenance
Engi neer and an El ectrical Supervisor are enployed separately and are
responsi bl e for the maintenance and upkeep of the infrastructure facilities. The
Institute has entered into AMCs with professional agencies for the maintenance
of specialised equipnents Licensed softwares are installed in the | aboratories
and operating systens are upgraded periodically Pest control neasures are taken
once in six nmonths to preserve the books in the library and once in three
nmonths in the hostel kitchen A Conmputer engineer is appointed to maintain al
the conputers on the canpus together with the help of the |lab assistants of the
| aborat ori es Two Housekeepers are enployed to nonitor all housekeepi ng
mai nt enance of the college and hostel kitchen Annual stock verification on
books, | aboratory apparatuses, sports equipnents, furniture, nmachines and |CT
equi prents are done by the teaching faculty before the college closes for the
sunmer vacation Certifications such as fire safety license, sanitary |license
bui l dings stability license are obtained as per the governnent norns and
renewed periodically within the tine frame. Inspection of electrical work and
renewal of transport licenses are carried out systematically Necessary
registers for login entry and conplaints are maintained in | aboratories to keep
track of proper utilization and mai ntenance of |aboratories of the institution

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Post Matric 40 250800
frominstitution Schol arshi p

Fi nanci al Support
from Gt her Sources

a) National Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft Skill
Devel opnent

23/ 06/ 2018

583

Quality Crcle of
St udent Devel opnent
- TBAK Col | ege

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 583 583 Nill Nill
Conpetitive
Exam
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2018

NET/ SET

47

47

Nill

NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
23 23 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Fut ure 435 34 W nner 17 Nill
Genral i Educati on
- Coi nbat ore (P)Ltd (Venu
e: Al agappa U
niversity, Ka
rai kudi)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 11 BA Engli sh Mohared BEd
Sat hak
Dast hagi r
Col | ege , Ram
anat hapur am
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Ni Il
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her 630

View File
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kamar aj ars Birt hday Col | ege Level by 16
El ocution Conpetition Departnment of Tam |
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Il Place Nat i onal 1 Nl R RAMYA
16BEGEA39 111 BA
ENGLI SH A
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a Student Council. Students shoul dering responsibilities are
identified by the departments and nominated for the selection of Student
Council. Staff Council, which constitutes the Principal, Deans of Academ c

affairs, Controller of Exam nations, |QAC Coordi nator, Heads of the Departnents
assess the nonminees for attributes |like |eadership qualities, service
m ndedness, conmuni cation and interpersonal skills, etc., and select them based
on their performance. President, Vice President, Secretary, Joint secretary and
Secretary for the various commttees are selected for the Student Council. The
tenure of the office bearers is one full academ c year. A faculty nenber acts
as Student Council advisor. The Principal and faculty nenmbers gui de the Student
Council for the snmooth functioning of various events and activities. Meetings
of the student representatives are conducted periodically to receive feedback
on teaching- |earning, hostel facilities, support services etc. Cbjectives ? To
develop a positive attitude and pronote harnonious relationship anong Students
? To inculcate teamspirit to acconplish assigned tasks ? To perk up the
student - faculty relationship ? To inprove the students’ general welfare and
norale ? To build a sense of self-respect and strengthen persona
responsibility ? To recogni ze students’ potential and encourage themto produce
active and honest citizens Activities ¢ Organizes Student Council |nauguration
and Val ediction ¢ Conducts the Commobn Assenbly everyday ¢ Cel ebrates functions
such as Teachers’ Day, International Wmen s Day and ot her inportant Nationa
days such as | ndependence Day and Republic Day ¢ Coordinates in Annual Day,
Sports Day and Graduation Day celebrations ¢« Pronotes |eadership qualities
t hrough wor kshops and orientations to all class representatives and counci
menbers ¢ Plans and organi zes various student activities such as neetings,
conmpetitions etc. Arranges Ifthar get-together to instill communal harnony e
Conducts intramural nmatches and tournanents, NSS canps, Blood Donation canps
and awareness canps ¢ Performs numerous co-curricular and cultural activities
to bring out student potentials Role in Academ c and Admi nistrative Bodies The
student representatives serve in alnost all academ ¢ and administrative bodies
of the college such as | QAC, Academ ¢ Council, Board of Studies, College Union
and its affiliating Conmttees, such as Youth Welfare Fora, Placenment and
Car eer Cui dance, Wnen Enmpowernment Cell, YRC, Entrepreneurial Cell, Eco C ub,
Extra Curricular Conmittee, NSS, and Sports. Their responsibilities include the
following: ¢« Posts the requests, ideas and conplaints received fromthe
students to the adnministration to find solutions ¢ Mintains punctuality and
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discipline in the college « Serves as volunteers in intercollegiate
conpetitions, conferences, workshops, senmi nars, sports events, career fairs,
etc. ¢« Acts as event managers and plans neticul ously and organi zes vari ous
programes, neetings and foruns ¢ Acts as Master of Cerenobny in all the
functions of the college « Serve as liaison officers of the college
adm ni stration on student related issues Suggests neasures for the welfare of
the students o Acts as office bearers in departnent associations and conduct
inter and intra-mural conpetitions

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a regi stered Al utmmae Associ ation since 2002. The el ected
governi ng body is responsible for the functioning of the Association for
consecutive three years. The association has a chapter at Chennai and

I nternational Al ummae chapters in Dubai and Ml aysia. Students, once they
complete their studies, are enrolled as |life nenbers of the association. They
are informed of the various activities and devel opnents of the college. The
Alummae, in India and abroad, play a significant role in the growth and

devel opnent of the college. The coll ege seeks their suggestion for the
betternent of the institution. The feedback collected fromthe alumae is

anal ysed and appropriate neasures are taken. Contributions and activities of

Al utae Associ ation Al utmmae Associ ati on organi zes Annual Al urmae Meet on the
30th of Decenber every year. Alummae Newsletter is released by the association
in the Annual Meet. A renowned aluma is identified and recognized with the
Presti gi ous Renowned Aluma Award for her conmendabl e contribution and

out st andi ng performance in the chosen field. Al umae who are officials,

prof essi onal s, entrepreneurs, teachers, etc. are invited as resource persons
for the sem nars and workshops organi zed by vari ous departnments. They interact
with the current students and share their expertise during their visits to the
college. Illustrious alumae are invited as chief guests during coll ege
functions or celebrations. Meritorious alumae are given representation in the
Board of Studies of all the departments. Suggestions, views, and opinions are
incorporated in the syllabi revision and curricul um devel opnment wherever

requi red. They assist in arranging canpus interviews, placenments and industrial
training/visits and play a key role in groom ng students. They provide val uabl e
i nputs for curriculumdesign and of fer voice through feedback in upgradi ng and
mai nt ai ni ng hi gh standards of Education through interaction. Few al utmae render
their service to the Alma mater as advisors of the Extension Wng of the

coll ege. Alumae Association offers nonetary support to college on certain
occasions like Ifthar get-to-gether. Affluent alumae contribute books to the
college library and departnment |ibraries. A unmae Association jointly with

St udent Council, organi ze Teachers’ day and Ifthar get-to- gather on canpus.

Al unmae associ ation contributes nementoes to all the faculty of the coll ege
during Teachers day cel ebrations every year The Student Service Centre of the
col |l ege was established by the Alummae Association to make Photocopy and DTP
facilities at a nominal cost for the students. Throw ball match is organi zed
bet ween staff and al umae of the college during sports day cel ebrations to

mai ntain the bond of the college with them Alumae are also invited to arrange
stalls in the coll ege bazaar organi zed on the canpus to notivate the young
buddi ng entrepreneurs

5.4.2 — No. of registered Alumni:

306

5.4.3 — Alumni contribution during the year (in Rupees) :




642000

5.4.4 — Meetings/activities organized by Alumni Association :

Associ ation Meeting: 9 Mega Alumae neet: 1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The HODs are allowed to plan, organi ze and execute acadeni ¢ and co-acadenic
activities for the Departments with inputs fromthe principal and faculty
nenbers. Decentralized Governance with well defined interrelationships is
practiced in the institution. Autonony is given to all the Departnents to

design the curriculum Preparation of Teaching aids and its distribution to
enhance the teaching | earning Process. The Heads of the Departnent in addition
to curricular requirenents al so conceive and execute student enpower nent
Programe. They enjoy autonony in equipping their laboratory, library and other
facilities as per general guidelines provided by the college adm nistration. e
HODs are allowed to organi ze various faculty and student enpowernent
Programes. Select faculty nenbers are inducted into statutory bodi es and ot her
committees of the Coll ege. The decentralized functioning mechani smenmpowers the
departnents and each faculty with flexibility in acadenic adninistration and
decisions. At the same tine, there are sufficient checks and bal ances built
into the systemto nonitor that these decisions are taken carefully. Their
deci sions are al so subject to review by higher authorities and commttees
whenever need ari ses.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent e Conputational facilities are
of fered for devel opi ng research
conpetence. ¢ Incentives are offered to
the staff to encourage research
activity ¢ One-Day Wrkshop on “QOpen
Source Tool s” on the topic of Python, R
Tool. ¢ One day Wrkshop on Revi sed
Assessnment Frane Work of NAAC ¢ One day
Wrk shop on Standard | nternationa
Level Thesis Witing and its Features
and Ful bri ght Scholarship- Eligibility
and Applications

Exam nation and Eval uati on Continuous In evaluation with (40
percent internal conmponent and 60
percent end senester nmarks / grades for
PG 40 percent internal conponent and
60 percent end senester marks / grades
for UG and 25 percent internal
conponent and 75 percent end senester
mar ks / grades for M Phil) .Evaluation
of teaching process is done at




departnental |evel .Exam nation
procedures and transparent students’
gri evances relating to exam nation are
addressed expeditiously

Teachi ng and Learni ng

? Facilitating the creation of a
| earner-centric environnent conducive
for quality education and faculty
mat uration to adopt the required
know edge and technol ogy for
participatory teaching and | earning. ?
Hands- on Experience/ self-learning/ e-
| earning conbined to forma nulti-
pronged approach ? ICT oriented class
environment with added infrastructure
and conmi t nent

Curri cul um Devel opnent

? Board of studies neet periodically
to develop the curricula for new
programre as well as to review the
exi sting programes ? Curriculumis
periodically reviewed in accordance
with the institutional goals and
obj ectives and external experts also
i nvol ved in update ? Conputer
progranmm ng and practical courses were
introduced to all the first year under
graduat e students. ? Conduct of
Certificate courses to nmeet the
energing / changing trends were al so
strengt hened ? The best curricul ar
diversity in technical education with
rare-to-find and i nnovative courses in
speci alized or enmerging or industrially
i mportant areas ? Mbdel curriculumw th
enphasi s on good fundanental s, advanced
know edge and scope for diversified
| earni ng through el ectives

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Suite of Desktop Productivity
Applications (Ms OFFI CE

Adm ni stration

PRECI SI ON TECHCONET PVT. LTD
NO. 22, Habi bul | ah Road, 3rd
Fl oor, T. Nagar, Chennai - 17

Tel ephone: 42199500 Fax: 42199502

Fi nance and Accounts

Tally Solutions Pvt. Ltd. 331-336,
Rahej a Arcade Koramangal a Bengal uru
Kar nat aka, India - 560 095 CIN
: U72200KA1991PTC012483

Student Adm ssion and Support

PRECI SI ON TECHCONET PVT. LTD
NO. 22, Habi bul | ah Road, 3rd
Fl oor, T. Nagar, Chennai - 17

Tel ephone: 42199500 Fax: 42199502

Exam nati on

PRECI S| ON TECHCONET PVT. LTD




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

segregation
Pr ot ei ns of
Dei nococcus
r adi odur ans”

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 K. Kanakat har s “Potenti al Sunmer 30000
hini, Assistant |Interaction of Resear ch
Pr of essor, Mol ecul ar Fel | owshi p 2018
Depart nment of Chaper on Dnak from I ndian
M cr obi ol ogy with Cell Acadeny of
and Di vi si on and Sci ence
Bi ot echnol ogy Genone Bangal ore

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L Ni |l
Laborat ory 06/ 04/ 2018 |06/ 04/ 2018
Safety Mea
surenments
and
Cheni cal
Hazard

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Mast er Cl ass
on up-skilling
wor kf orce for

the fourth
i ndustrial revo
| ution-Bridge

18

28/ 03/ 2018

28/ 03/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
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Teaching Non-teaching

Permanent Full Time Permanent Full Time

75 48 52 38

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Heal t h I nsurance, Heal th | nsurance, PTA (TBAKC) I nsurance |,
Residential quarters, Fee Resi dential quarters, Schol arshi p, Cant een,
concession for children Medi cal Expenses to Heal th Care, Counselling
in the sister Spouse, Children and
institutions, Transport Parents Educati onal Loan
f ee concessi on, Festi val Advance EPF
Managenent Wl fare Fund, Gratuity Schene

Bank Loan surety, LIC
I i nked Endowrent Policy,
Medi cal Expenses to
Spouse, Children and
Parents Educati onal Loan
Festival Advance EPF
Gratuity Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has a professional and fool -proof systemof auditing its accounts.
Careful verification of the accounts and internal audit are done by the
Account s Manager and Accountant. The Coll ege accounting division prepares the
final accounts for the financial year ending 31st March every year. The
accounts are sent to the Trust Ofice to be regularly audited by Seethakat hi
Trust, Chennai. In addition, a registered Chartered Accountant from Ramad is
appoi nted by the Trust, audits the accounts of the PTA (Parent Teachers
Associ ation), NSS (National Service Schene), the Al ummae Association and the
UGC grant accounts. There is no need for the mechanismto settle audit
obj ections as we have not encountered deviation in the External Audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

- 0 -

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal Yes | QAC
Experts from
Quality Austria
Al bur aq




Consul t ancy

Adm ni strative Yes Ext er nal Yes | QAC
Experts from
Quality Austria
Al bur aq
Consul t ancy

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The general body neeting was held every year ¢ Head of the Departnents and
the respective class and course teachers will mneet parents Senester-w se. e
Feedback obtai ned and anal ysed. ¢ Wards progression information provided.

6.5.3 — Development programmes for support staff (at least three)

e Organized Orientation Programre ¢ | nduction Training Programme ¢ | T Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Pl agarism and Intellectual Property Rights”

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ni Il Ni Il Nill Nill Nill
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Qi z 10/ 12/ 2018 10/ 12/ 2018 16 Nill

conpetition on
Human R ghts

Qui z on Wnen 10/ 12/ 2018 10/ 12/ 2018 32 Ni Tl
Enpower nent

Wnen' s Day 03/ 03/ 2018 03/ 03/ 2018 650 Nl
Cel ebration

Awar eness 04/ 03/ 2019 04/ 03/ 2019 200 Nill

Program on
Wnen’s Rights
in Society.

Awar eness 07/ 03/ 2019 07/ 03/ 2019 200 Nill
Program on
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Wnen's Rights

Nat i onal
Br east Feed
Week

01/ 08/ 2019

07/ 08/ 2019

200

Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.82
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift No 5
Ranp/ Rai | s Yes 5
Braille Yes 1
Software/facilities
Rest Roons Yes Ni Il
Scri bes for exam nation Yes 1
Speci al skill No Nl
devel opment for
differently abl ed
st udent s
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nl 11/ 09/ 2 1 Exhi bi t Heal t h 44
018 ion on tr | care of
adi tional [the rural
Medi ci ne peopl e
and
Awar ness
on wonen
Per sonal
Hygi ene E
co-
friendly
Practices
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)
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Handbook for Teachers 18/ 06/ 2018 The Handbook gives
i nformati on about the
Col | ege includi ng genera
Rul es and Regul ati ons and
Code of Conduct

Handbook for Parents 18/ 06/ 2018 The Handbook is updated
on a yearly basis to
i nclude any new rul es
whi ch cone into force in
a particul ar year

Handbook for Students 18/ 06/ 2019 The Handbook gives
i nformation about the
Col | ege includi ng genera
Rul es and Regul ati ons,
Academ cs, Co-curricul ar
and Extra-curricul ar
activities, Awards and
Schol arshi ps etc. so that
no student | acks
i nformati on about the
various aspects of

col | ege
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 52
Yoga Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? OxyZon ? Green Initiatives with nore plants and trees ? Installation of Sol ar
[ights ? Replacenent of non-degradabl e products to bi odegradable ? Usage of Mid
pots instead of plastic ? Ban of plastic covers inside the campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Each One Teach One (bjectives are to develop in college
students the global concern in local context train the identified schoo
students to devel op their academ c perfornmance, Cormuni cation Skills and

Conput er Literacy The Context The college is productively engaged in canmpus-
community relations by adopting Al -Mim n Boys' Hone, Chakkarakkottai,
Ramat hapuram Di strict. This project was initiated in the year 2015-16 after
meti cul ous anal ysi s and understandi ng of the fundanental need of the children
fromthe adopted hone in order to enable themto transpose into a successful
zone in the future. The Practice Student-teachers visit the hone once in a week
and teach the children for five hours One student-teacher for each child has
been allotted to nmonitor and help them cl osely. Evidence of Success As per the
recomendati on of the Extension Wng of the college and by wi tnessing the
successful progression of the project, 13 students of the home who studied in
Tam | medi um school were transferred to the Matriculation School run by the
col | ege nanagenent. Probl ems Encountered and Resources Required Since the
children are fromrural background, it is a challenge to inprove their acadenic
performance, conputer literacy and | anguage | earning. The college regularly pay
attention to the upliftnment of the students of Nadar M ddl e School froma
nearby village named Mavil ant hoppu and the children of the college Blue Collar



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7509_promotion_activities_1610177160.xlsx

Wirkers. Best Practice - 2 Title of the Practice : Student EnRI CHrent and
EmMPONERMeNnt Obj ectives of the Practice are: provide quality education through
self-effort in inproving the students’ conmunication skills, creativity and
| eadership qualities equip the students with the fundamental skills that are
rel evant to the society The Context Communication skills have becone the
defining elenment of the quality of education in the new social context of
reality. Since the college is set up in a backward rural area, it is the
responsibility of the college to pay attention to the comrunication revol ution
which is the influencing factor of the nodern society. The Practice SYTO (Speak
Your Thought Qut) was initiated in the year 2015. SFS (Start From Scratch) is
an inportant new venture as an annexe of SYTO The project on Canpus (Creative)
Witers was started in the acadenmi c year 2016-17. O her projects such as
Wel comi shrent, Deed Note, HOIT, Reading C ub and English Speaking Corner
Evi dence of Success Students who had a “heavy-tongue” to tal k English, now
taking an attenpt to speak in English Problenms Encountered and Resources
Required Since the college is set up in a rural background, nost of the
students are fromthe rural belt who are weak in English Communication skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://thassi min/naac-2/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: Upl oad description of the institution performance in one area
distinctive to its vision priority and thrust. The vision of our institution is
to enpower the minority community especially in their educational level to | ead

a quality life. Though its a mnority institution, nore inclusive in nature.
The prom nent distinctive feature of this college is that it serves as the key
factor of the distinctiveness of this region s wonen enpowernent. Being the
only autononous col | ege under Al agappa University, Karaikudi, it serves and
tends to distinguish its graduates fromthat of the other by updating
intellectual abilities through fram ng, review ng and noderni zing the syllab
based on energing trends. The institution |ooks for a way to speed up their
progress by providing quality education focusing on their enpowernent. \Wen
they feel that they are notivated, they are nore likely to engage in critical
eval uative and creative thinking. Miballiga Course (Religious Study) and

Thi rukkural are made conpul sory for all the students to increase their

resilience to become norally fit to lead a healthy Iife. One of the main

distinctive features of the institution is that its students are given ful
liberty to obtain quality education made avail abl e everywhere by taking up
online courses offered through Government of India s funded projects such as
Spoken Tutorial, NPTEL and Swayam The skills obtained fromthese platforns
help themto be sustained in the job market. This hel ps the students and
faculty of the college aware of all nmeans and ways to fetch education. Students
and Faculty are supported with incentives for conducting research in their own
subj ect of study. It develops the skills of studious inquiry and exam nation
and to experinent with practical application. There is a quality circle for
research to facilitate research by inviting scholars in research to orient the
staff and students on researching skills. It enpowers the teacher and the
taught to develop creative and systematic work that increase the know edge of
human, culture and society. Students are sent as interns who work in an
organi zation in order to gain work experience and to satisfy the requirenments
of the enployer with their outstanding performance. In an era of technol ogy,
the ability of making quick and concrete decisions in students has inproved
according to the speed of the world in operating their life and career. The



https://thassim.in/naac-2/

college puts in its quality time and profound effort by providing training in
deci si on-maki ng and | eadership skills to help themto respond quickly to find
new ways to neet the denmands of the changing world. The coll ege provides a
sense of autonony to increase the confidence in students. They are nore
confortabl e because the college hel ps themto develop their credence and help
themto feel a sense of worth in thenselves. Students of this institution
create a good inpression in the society that translates into their personal and
career growth. They stand as the pride of the institution in and around the
district with their extraordinary performance in the places they work.

Provide the weblink of the institution

https://thassimin/

8.Future Plans of Actions for Next Academic Year

The college continue its comritnent to its nmission and vision in continuing and
sustaining the inclusive and diverse learning for its teaching-I|earning
comunity. The future plan for the academ c year 2019-20 will be focussed on a
priority-based approach to fulfil NAAC recommendations as far as possible. The
following are the current future plans and shall be nodified need based: -
| mpl enentation of | CI/e-governance [ERP] in all the adm nistrative academ ¢
section to make the canpus fully automated ¢ Pronoting collaborations for
Acadenic Interaction and Research Resource Exchange ¢ To increase the | CT enabl ed
teachi ng atnosphere to increase the e-content devel opnment facility by teacher in
the various platformof MOOCs Swayam ¢ To increase national Internationa
Li nkage with Industries higher education Institutions establish skill-driven
| ndustry- Academ a at nosphere in the TBAKC Canpus ¢ To increase the nunber of
MoU s by each academ c departnent for student and faculty exchange ¢« Online
f eedback system for students other stakeholders. ¢« To ensure a plastic free, Junk
food free Tobacco free canpus make the canmpus eco-friendly ¢ Strengthening the
Al umi database their contribution at the departnmental level ¢ Tinmely subm ssion
of AQAR for the upcom ng academ c session ¢ To reach NI RF Ranki ng (Range 150-200)
 Installation of |ICT Enabled teaching aids in all classroons ¢ Social and
Envi ronnental Audit o To Start a Baby Creche
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